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The majority of countries where the Group maintains a 

advantageous conditions with respect to the alternatives 
available on the market. In many cases, the Company pro-

ups (see the chapter “Occupational health and safety”). 
For all Italian employees and their dependent family mem-
bers, in agreement with the trade unions, Enel set up the 
Supplementary Healthcare Provision for Enel Group Em-
ployees (FISDE) in 1997. The Provision disburses repayments 
and redemptions for healthcare expenses, promotes ini-
tiatives for the disabled and individuals subject to socially 
challenging situations (drug addiction, alcoholism, learning 

medicine programs. Also in 2022, members were able to 

take advantage of symposia with the Italian National Coun-
cil of Psychologists (CNOP) and Italian Psychoanalytic Soci-

In line with the FISDE solidarity principle, former Enel em-
-

fered by the Provision by continuing to pay the member-
ship fees. 

-

membership of mandatory or optional schemes and the 
-

As at December 31, 2022, 81% of employees were cov-
ered by the Enel Group pension plan. The largest pension 
funds are in Italy (Fopen and Fondenel), Spain and Brazil. 
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