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We promote the value of care in all situations, including 

maintains a presence are provided below.

Caring for people
“MaCro@Work Caring Program”. The MaCro@Work Car-
ing Program is a global initiative launched in Italy and 

-
-

viding active listening and help in seeking the most appro-
priate solution to create an inclusive environment for the 
colleague and the entire work context of reference. During 
2022, the project was extended to Spain, Argentina, Bra-
zil, Mexico and Central America, and Romania, and in early 
2023 it will be made operational with the creation of about 

-
nizes concrete good practices of inclusion in corporate 
contexts.
HeLP Me: a solidarity project that has made it possible to 

-
teering that connects colleagues in a situation of need, 

time and lend a hand. 
On the subject of psychological well-being -
vices were reinforced during the Covid-19 pandemic and 

-
aly, Spain, Peru, Romania, the USA and Canada, Colombia, 
Costa Rica, Guatemala, Panama, India, South Africa and 
Argentina, covering more than 95% of Enel’s people.
There are also several initiatives implemented on the topic 
of vulnerability. 
In Greece, in November 2022, Enel Green Power won the 
Gold Award on the “Break the Stigma” dimension for its 
initiatives to promote an open and inclusive culture of psy-
chological well-being free of prejudice and stereotypes. 

such as mindfulness, and ad hoc sessions to promote a 
holistic approach to well-being. 

Caring for families 

-
erhood, such as breast-feeding rooms at our major sites. 
In Italy, the “Master Care” plan dedicated to caregivers in 
the Company is active, and there is an online family coun-
seling service at subsidized costs, “New Parents New En-
ergy” parenting training sessions, and the MAAM-CHILD 

-
enting experience in order to capitalize on it in the work 
context. There were also workshops for employees’ chil-
dren on coding and STEM subjects. Family services such 

-
ventions with schools) and “time-saving” services are also 

active in Italy, which consists of a specialized operator who 
accompanies the employee caregiver in dealing with a sit-

and care services best suited to his/her requirements. Nu-
merous initiatives have been introduced, in collaboration 
with the mobility manager network, to encourage sustain-
able travel, including bike sharing, by Enel people, includ-

-

day of school. 
Also available is the MyWelfare platform, where it is pos-

-
fare goods and services by taking advantage of a tax and 

-

increasing economic hardship, utility costs could also be 
reimbursed through MyWelfare.
Spain has a dedicated channel on the Company intranet, 

-
-

living conditions of those most in need. An app can also be 
downloaded to access various services such as private car 
sharing, car cleaning and repairs, a dietician and a travel 
agency. Plus, at the Madrid site, a “To-Do room” is available, 

(for example, laundry, dyeing, computer repairs, etc.), to 
improve work-life balance. 
In Colombia

time according to work-life balance needs, interests or 

 2022



current moment in life. During 2022, the organization’s 

psychological and physical well-being growth. 
In Greece, we won the Bronz Award in 2022 for the Par-
ents’ school program, which aims to improve the work-life 
balance of parents with measures including psychological 

Caring in the organization
In 2021, an analysis was carried out to harmonize the min-
imum duration of maternity leave within the Group. From 
2022, Japan, Taiwan, Germany and Panama will therefore 
add to the leave required by law to reach a minimum thresh-
old of 80 working days, as is already the case under Euro-
pean legislation, as required by European regulations.(10) As 
in 2021 in terms of maternity leave, a similar analysis will be 
carried out in 2023 regarding paternity leave.

-
sions of local legislation in terms of additional days of leave 

life balance and caring for families.
With regard to maternity leave, in more than half of the 
Group’s major countries (Argentina, Spain, Mexico, Colom-
bia, Guatemala, Costa Rica, New Zealand, Australia, Brazil, 
Germany, Japan, Panama and Taiwan), Enel guarantees an 
increase in the number of days of leave compared to what 

-
wan, Germany and Panama, Enel has supplemented the 
statutory leave duration to reach the minimum threshold 
of 80 working days, as required under European regula-

work in addition to that provided for under local legisla-

a substantial number of additional days. In terms of salary, 
where the total remuneration is not guaranteed by local 
laws, Enel intervenes by bridging the gap to reach 100% 

America, Panama, Guatemala, South Korea, and Greece, 
while in all other Group countries, remuneration is already 
100% guaranteed according to legal requirements.

-

(10) See Council Dir

compulsory leave. The average number of days of fully 
paid maternity leave in total for countries that account for 
over 80% of the global total workforce (Italy, Brazil, Spain, 
Argentina and Romania) is 26.8 weeks, with the minimum 

Also with regard to paternity leave, in some countries 
Enel intervenes with additional measures both in terms of 
the number of additional days of leave (Argentina, Spain, 
Mexico, Colombia, Guatemala, Costa Rica, Panama, United 
Kingdom, Ireland, Chile, Peru, New Zealand, India, Australia, 
Greece) and in terms of wages (in Mexico and Greece, Enel 
covers any pay gaps guaranteeing 100% pay, and in all oth-
er Group countries, remuneration is already 100% guaran-

Italy since 2021, the law requires 10 days of paternity leave 
to be paid at 100% of wages, even in the event of adoption. 
The average number of days of fully paid paternity leave 
in countries that account for over 80% of the global total 
workforce (Italy, Brazil, Spain, Argentina and Romania) is 3.7 

In terms of parental leave
greatly from one country to another. Italy provides parental 
leave of 10 months, shared between the mother and fa-

months, the total leave rises to 11 months. The collective 

40% for the second and third months, compared to the 

In 2021 in Italy, parental leave was extended to same-sex 

Peru health insurance coverage was extended to same-sex 
couples living together for a minimum of two years.
In Italy, it is also possible to take leave for very serious family 
circumstances
a solidarity point of view (solidarity holidays) to colleagues 
in the same company, to help children or adolescents, par-

need constant care or in the event of very serious family 
or personal circumstances. As well as holidays donated by 
colleagues, Enel provides the same number of days of paid 
leave. In Spain, it is also possible to take advantage of daily 

the form of a temporary change in working arrangements, 
reductions in working hours and leave for family care.

Empowering Enel people 


